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I. PRELIMINARY PROVISIONS  
 
1.1 Premises  
Forgital Italy S.p.A. is active in production, heat treatment and machining of 
hot-rolled rings in steel and other alloys. In particular, the social object of 
Forgital Italy S.p.A. is the processing and marketing of steel, nickel alloys, 
aluminum alloys, titanium alloys, copper alloys and other metals.  
Forgital Italy S.p.A. Customers are  the main companies involved in 
Aerospace, Transmissions, Oil and Gas, Construction and Mining, General 
Mechanics,  Electric Power  (including persons who are registered - 
according to the case - as public subjects under the existing legislation).   
For this reason, ISO 9001 and AS/EN/JISQ 9100 System Certifications 
guarantee the quality of products and services offered by Forgital Italy S.p.A. 
Thus Forgital Italy S.p.A. recognizes the importance of having a system able 
to ensure that the values of honesty and integrity, which are the inspiration 
for its organization, are strong and long-lasting and respected while 
conducting  activities and business.  
This Ethical Code has been established  for this purpose, and its respect by 
employees, partners, corporate and third parties with whom Forgital Italy 
S.p.A. is in touch is essential to the prosecution, on the part of Forgital Italy 
S.p.A., of its corporate purpose.  
This Code is also part of the "Model of Organization, Management and 
Control" of Forgital Italy S.p.A. according to the Article. 6 of Legislative 
Decree 8 June 2001, n. 231, on "Regulating the administrative responsibility 
of legal persons, societies and associations with no legal personality in 
accordance with Article 11 of Law 29 September 2000, n. 300".  
 
1.2 Definitions  
In this Code, the following expressions have the meanings indicated below:  
"Code" means this Code and any attachments, eventually 

supplemented or amended; 
"Staff"  means persons who have relationships of agency 

or representation with Forgital Italy S.p.A., or other 
primarily coordinated and ongoing personal 
business relationships without  subordination 
(such as, but not limited to, project work, work 
administered; insertion; summer internship 
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orientation) or any other interaction covered by 
Art. 409 of the Code of Civil Procedure, the 
benefits of casual work, and any other person 
(including consultants) under the direction or 
supervision of any person in  an apical position of 
Forgital Italy S.p.A. under Legislative Decree 8 
June 2001, n. 231;  

"Recipient"  means the subject who has to undergo the 
provisions of this Code and, in particular, 
Employees, Managers, Collaborators and the 
Company Management;  

"Employees"  means those persons who have with Forgital Italy 
S.p.A. a relationship of employment, including 
term workers to part-time workers (and workers on 
detachment or under contracts of employment 
provided according to Law 23 February 2003, n. 
30);  

"Company  
Representatives"  means, as from time to time in charge, the 

President, the Chief Executive, the CEO, 
members of the board, board of executive 
committee (if any), the General Directors- ( if any) 
and members of other Forgital Italy S.p.A. social 
possibly established in accordance with art. 2380 
Civil Code (as amended by Legislative Decree of 
17 January 2003 No. 6) or special laws, and any 
other person in the apical position, meaning that 
for any person who has representative functions, 
administration or management for Forgital Italy 
S.p.A., its units or divisions, pursuant to 
Legislative Decree 8 June 2001, n. 231;  

"Supervisory Body"  means the supervisory body with independent 
powers of initiative and control in accordance with 
Legislative Decree 8 June 2001, n. 231;  

"Managers"  means each responsible for one or more divisions 
of Forgital Italy S.p.A., in accordance with the 
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organization of Forgital Italy S.p.A. as from time to 
time in force;  

"The Company"  means Forgital Italy S.p.A.  
 
 
1.3 Aim and effectiveness of the Code  
The provisions of this Code apply to Recipient, unless different indications  
provided by the Code itself and, however, made subject to the application of 
mandatory legal regulations and contracts (including collective, national, 
local and corporate bargaining) from time to time applicable to their relations 
with the Company.  
This Code applies to third parties with whom the Company has established 
relationships, in accordance with law or the agreements made with them and 
within the limits established by this Code.  
 
1.4 Effectiveness of this Code with respect to Empl oyees, Partners, 
Managers and Company Representatives  
The observance of this Code is an integral part of the contractual obligations 
of employees, also within the meaning and for purposes of Art. 2104 cod. civ.   
The violation of this Code may constitute breach of contract and / or 
disciplinary offense and, if appropriate, may include compensation for any 
damage to the Company arising from such breaches in accordance with 
current legislation and collective agreements as from time to time applicable.  
The Recipients are required to observe the provisions of this Code both in 
relation between them (the so-called “internal relations”) and in dealings with 
third parties (the so-called “external relations”). In particular:  
 
(i) the Company Representatives, as part of their duties of 

administration and control, are guided by the principles of this Code;  

(ii)  the Managers conform their behavior to the principles laid down in 
this Code and shall require compliance by the Employees and 
Collaborators. To this aim, the conduct of leaders is an exemplary 
model. For the purposes of this Code, each Manager is responsible 
for employees under her/his direction, coordination and control and 
supervises  to prevent violations of this Code. In particular, each 
Manager has an obligation to:  
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1. make a careful selection of its employees based on their personal 
and professional attitudes, even for the respect of this Code;  

2. communicate with their employees, in a clear, accurate and precise 
way to fulfill the obligations and specifically the requirement of 
compliance with the rules of Law and this Code;  

3. communicate to the staff explicitly that, in addition to disapprove any 
violations of this Code, this may constitute breach of contract and / 
or disciplinary offense, according to current legislation, causing the 
sanctioning;  

4. to report promptly to their supervisor or to the Supervisory Body 
their observations and any news reported to her/him by his staff 
about potential or actual violations of this Code by any employee or 
collaborator;  

5. as functions assigned to it, implement or promote the adoption of 
appropriate measures to prevent the prolongation of violations and 
to prevent retaliation against its employees or any other Employee 
or Collaborator.  

 
(iii)  Officials and employees conform their conduct to the principles laid 

down in this Code and to the communications of their Managers.  
 
Without prejudice to the functions attributed to the Supervisory Body to the 
Employees, Staff and Company Representatives, the respect by each 
Manager of her/his duties and obligations related to them is made in 
accordance with the provisions of this Code, the resulting recommendations 
or instructions of the Supervisory Body, the procedures for implementation 
and monitoring from time to time adopted by the Company.  
Although  necessary, the Company promotes the application of this Code to 
the Recipient also by insertion in their respective contracts with the same 
specific clauses requiring the observance of the provisions of this Code.  
The Supervisory Body shall ensure the implementation of the above.  
The Supervisory Body also monitors to ensure that the selection of 
candidates for Employees, Collaborators and Company Representatives is 
also conducted to assess the appropriateness of personal and professional 
qualities of candidates selected with the provisions of this Code.  
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1.5 Effectiveness of this Code in respect of third parties  
The Recipient who, in exercising her/his duties, get in touch with third parties 
(including customers and suppliers), will:  
 
(i) inform, as necessary, the third party of the obligations under the Code;  

(ii) require that the obligations arising from this Code directly affect the 
activity of the same;  

(iii) an Employee or Collaborator has to report to the Manager, and the 
Manager or Company Representative has to report to the Supervisory Body 
any conduct of a third party opposing to this Code or otherwise likely to 
cause the Recipient to commit violations of this Code.  

The Company promotes the application of the fundamental principles set out 
in this Code and, in view of the legal, social, economic and cultural 
reference, of the rules of this Code to third parties with whom Forgital Italy 
S.p.A. has relation. This whether by insertion, in their models and contracts 
between third parties and Forgital Italy S.p.A., of special clauses that 
establish the obligation of such third parties to observe, within the scope of 
their activities and their organization, the provisions of this Code.  

The Supervisory Body shall ensure the implementation of the above.  
 
1.6 System specification and sanction mechanisms  
The conformity to the provisions of the Code shall be considered an essential 
part of the contractual obligations of the Employees as per art. 2104 of the 
Civil Code. Violations of the rules of the Ethic Code will constitute breach of 
primary obligations of employment or disciplinary offense, in accordance with 
the procedures laid down by art. 7 of the Statute of Workers, with any legal 
consequence, even regarding the conservation of the employment 
relationship, and may lead to compensation for damage arising from  the 
same violations.  
The observance of the Code shall be considered an essential part of the 
contractual obligations assumed by the non-hired collaborators and persons 
or entities having business relationships with the company. Violation of the 
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rules of the Code may constitute breach of contractual obligations with all 
legal consequences, also the breach of  the contract and / or task and may 
result in request to refund the damages arising from same violation.  
The Company undertakes to provide for and to impose, with consistency, 
fairness and uniformity, penalties proportionate to violations of the Code and 
in accordance with current provisions on regulation of labor relations.  
In case of violation of the rules of the Code the Company will apply in respect 
of the Recipient the system specifications and sanctions mechanisms as 
indicated in Chapter VI of the “Model of Organization, Management and 
Control” adopted by the Company in accordance with art. 6 of Legislative 
Decree 8 June 2001, n. 231.    
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II. GENERAL PRINCIPLES  
 
2.1 Legality  
The respect for the law and codes of conduct adopted by professional 
associations or national and international organs (including non-
governmental ones) in which the company subscribes and the compliance 
with the requirements of its own statute constitute a fundamental principle for 
the Company itself.  
As part of its functions, the Recipeints shall comply with the standards of the 
legal system (national, supranational or foreign) in which they operate and 
must in any case refrain from committing violations of the laws, whether or 
not subject to prison sentences , fines or administrative penalties or other 
kind of  fees.  
For this aim, each Recipient undertakes conscientiously to acquire the 
necessary knowledge of the rules of law applicable to the conduct of their 
duties as from time to time in force. In case of doubts about how to act, the 
Recipients must inform  the Company, that provides them with adequate 
information on relevant legislation.  
Each Recipient notes, in addition to the general principles of diligence and 
fidelity in art. 2104 of the Civil Code, the behavioral requirements contained 
in collective agreements that apply to it.  
 
 
2.2 Morality  
The quality and efficiency of our organization and the reputation of the 
Company are a priceless heritage and are determined in large measure by 
the conduct of each Recipient. Each Recipient is required by her/his conduct, 
to contribute to the preservation of this heritage and, in particular of the 
Company reputation, both in the workplace and outside of it.  
In particular, in performing her/his duties each Recipient shall keep a conduct 
inspired by moral integrity, taking into account the different social, economic, 
political and cultural reference and, in particular, the following values:  
 
(i) honesty, fairness and good faith, assuming her / his responsibilities by 
reason of her / his  duties;  
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(ii) transparency, dealing with information in her/his possession in an 
appropriate manner and implementing processes of communication and 
information based on clarity, completeness, accuracy and sharing. 

2.3 Dignity and Equality  
Each Recipient acknowledges and respects the personal dignity, privacy and 
personal rights of any individual.  
Each Recipient is working with women and men of different nationalities, 
cultures, religions and races. Discrimination, harassment,  sexual, personal 
or different offenses are not tolerated.  
 
2.4 Professionalism  
Each Recipient does business with the professionalism required by the 
nature of the tasks and duties carried out, using the strongest effort in 
achieving the objectives set and playing with the needed diligence  deepen 
and upgrade activities.  
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III. EXTERNAL LINKS  
 
3.1 Gifts, benefits or other benefits  
As part of her/his functions, it is forbidden to recipient to offer or grant to third 
parties (or their spouses or relatives up to the fourth degree) and accept or 
receive from third parties, directly or indirectly, even in times of holidays, 
gifts, benefits or other settlements (including in the form of sums of money, 
goods or services of various kinds), except for gifts of small value (not over 
75,00 €) directly attributable to normal trade courtesy relations but that 
cannot lead, in the other part or in third and impartial outsider, the impression 
that they are aiming to acquire or grant unwarranted benefits or likely to 
create the impression of illegality or immorality.  
In the countries where offering gifts to customers or other people  is 
customary,  it is possible to do it  whenever these gifts are appropriate and of 
reasonable value, but always according to laws. This should never be 
interpreted as a search of favors.  
In any case, in order to control the flow of such gifts, the purchase of these 
gifts should be centralized at the purchasing office. In order to ensure 
traceability of gifts, a copy of relevant documentation (eg. transport 
documents) must be kept. 
Recipient receiving gifts or offers of gifts that are not complying  with the 
foregoing instructions shall immediately inform, in case of Employee or 
Collaborator the Manager, in case of Manager or Company Representative 
the Supervisory Body, in order to adopt the appropriate measures.  
It is forbidden to Recipient to ask for offering, granting, accepting or receiving 
any kind of gifts, even of  small value.  
A Recipient who, in performing her/his duties, makes contracts with third 
parties must ensure that these contracts do not provide or imply gifts in 
violation of this Code.  
 
3.2 Relationship with customers  
Customers are an integral part of the assets of the Company.  
The Company maintains relationships with Customers who respect the 
fundamental principles and the rules of this Code in observation of their 
legal, social, economic and cultural reference.  
In order to consolidate the esteem and the subsequent Customer loyalty, the 
relationships with them must be set by each Recipient in accordance with 
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criteria of legality and morality, according to the principles of professionalism 
and integrity.  
To this aim, the Recipients are required to carry out their activities towards 
customers with skill, precision, prudence, wisdom, dedication and efficiency, 
and with honesty, loyalty, availability and transparency.  
In particular, Recipients are required to:  
- Follow the procedures established by the Company with regard to 
relationships with customers;  
- Provide accurate, precise and comprehensive information to Customers, in 
relation to the services provided by the Company.  
 
3.3 Relations with suppliers  
The Company maintains relationships with suppliers who respect the 
fundamental principles and the rules of this Code in observation of their 
legal, social, economic and cultural reference.  
The Company pursues fair and impartial selection of its suppliers.  
The Recipients shall comply with selection and award procedures laid down 
by the Company.  
Except for the positions characterized by intuitus personae, to be assessed 
in practice, in the relationships of contract administration, procurement or 
supply of goods or services to the Company, the Recipient, as part of her/his 
functions, shall observe the following rules:  
 
(i) each Employee or Collaborator shall make known to her/his Chief, and 
each Chief or Company Representative must inform the Supervisory Body, 
any personal interest in the discharge of their functions, which could lead to a 
conflict of interest;  

(ii) in case of competitive bids, suppliers must not be helped or hindered and 
must be compared in a fair and honest way, using for this evaluation and 
selection objective criteria and transparent manners. Accordingly, the 
Recipient shall not preclude the possibility of winning the provision in 
question to candidate suppliers who meet the requirements for qualification 
from time to time requested by the Company  

(iii) it is permitted to accept counterparts invitations only if the cause and 
extent are adequate and a refusal would be contrary to the courtesy duty;  
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(iv) it is forbidden to any Recipient to give personal orders - from which 
undue benefits could derive- to subjects with whom  she /he has established 
professional relationships This is particularly true when the Recipient can 
directly or indirectly affect the provision of an assignment to that provider by 
the Company.  

3.4 Relations with Governments and public instituti ons.  
Relations with public institutions and other public entities are hold by 
Company Representatives or by persons delegated by them, in full respect 
of the provisions of this Code, of the Company Statute and of special laws, 
with particular regard to the principles of transparency and efficiency.  
 
3.5 Relations with Public Law Organizations.  
Relations with public authorities, public officials or appointees of public 
service, public and non-economic as well as individuals classified as public 
bodies under the legislation from time to time in force (hereinafter, 
collectively,  "Public Law Organizations" ) are kept by the Company 
Representatives to that effect or by persons delegated by them, in full 
respect of the provisions of this Code, of the Company Statute and of special 
laws, with particular regard  to the principles of transparency and efficiency.  
In any business negotiation or report required by Public Law Organization 
the personnel shall not seek to improperly influence the decisions of the 
other party, including those of Officials handling and decision-making power 
on behalf of Public Law Organizations.  
In case of a tender of contract bodies with the Public Law Organization, 
Company Representatives must act in compliance with the law and proper 
business practice.  
Where the Company is represented in relations to Public Law Organizations 
by "independent" persons (eg. Collaborators, including external consultants 
or agents), those must apply the same procedures and guidelines applicable 
to the Employees.  
In any case, during any business negotiation, application or relationship with 
Public Law Organization the following actions should not be (directly or 
indirectly) undertaken: 
- Considering or offering employment and / or business opportunities that 
can benefit employees of Public Law Organization in a personal capacity;  
- Offering or providing any gifts that are not of small value;  
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- Soliciting or obtaining confidential information beyond what is permitted by 
law.  
In addition, the Company undertakes to respect the binding nature of rules or 
ethics to prohibit the recruitment of former employees (and their relatives) of 
a Public Law Organization who have personally and actively participated in 
business negotiations or requests endorsement made by the Company to the 
Public Administration.  
If the Company needs to use professional services by Public Administration 
employees as consultants (eg. medical officer of ASL, who, as a trainer, 
instruct company employees for a particular service) the existing legislation 
is to be respected.  
If, finally, the company wants to donate money or equipment, a specific 
procedure has to be followed, whose basic characteristics are as follows:  
- The Company shall prepare and submit to Public Administration a 
statement revealing the intention to donate a sum of money or special 
equipment;  
- The recipient Public Administration will follow the rules in force for the 
donation purpose;  
- The Company, taking note of acceptance, will provide full details of the 
donation and will respect any ex lege fulfillment.  
 
As for the supply of free on consignment, deposit and free loan , the 
Company agrees to prepare its internal procedures, taking into account that 
the existing rules properly regulate these operations. 
 
3.6 Relationship with political organizations and t rade unions  
The relationships with political organizations and trade union representatives 
are kept by Company Representatives to that effect or by persons delegated 
by them, , in full respect of the provisions of this Code, of the Company 
Statute and of special laws, with particular regard  to the principles of 
neutrality and independence .  
The Company has the option to contribute to the financing of political parties, 
committees, public organizations or political candidates as long as they meet 
all legal requirements.  
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3.7 Relationship with the Mass Media  
The relationship with Press, Television and in general with the Mass Media, 
both domestic and foreign, are held exclusively by Company 
Representatives to that effect or by persons delegated by them.  
All the interventions of external communications must be authorized in 
advance in accordance with company procedures from time to time in force.  
 
3.8 Competition  
Each Recipient is required to comply with the legislation on fair competition 
and antitrust.  
In order to prevent a breach of that legislation, Employees and Collaborators 
are required to report to their Manager and the Managers and Company 
Representatives are required to report to the Supervisory Body any conduct 
which has as its object or effect to prevent the competitive market, such as - 
but not exhaustive - the establishment of relationships with competitors of the 
Company to reach agreements on prices for the purchase or sale, for the 
quantity or other conditions of contracts, agreements or even verbal 
agreements not to compete with competitors of the Company, agreements 
for participation in tenders or to the allocation of markets or supply sources 
(also with reference to customers, programs or production areas), the 
adoption of measures to influence the resale prices charged by Company 
retailers, to impose a prohibition on the export or import or otherwise prevent 
or limit production, markets or market access, investment, technical 
development or technological progress.  
 
3.9 Contributions and subsidies    
It is forbidden to use for  purposes other than those for which they were 
approved contributions, grants or funding received by the State or other 
public body or by the European Communities, even if of small value and / or 
amount.    
The Company disapproved any behavior by the State of the European 
Communities or other public body intended to achieve any type of 
contribution, financing, or other soft loan disbursement of the same type, by 
means of declarations and / or altered or falsified documents or via the 
omitted information or, more generally, through artifice, or deception, 
including those carried out by means of a computer system or network, 
designed to mislead the supplier.  
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IV. HUMAN RESOURCES  
 
4.1 Selection, use and training  
Human resources are the keystone on which the Company bases the pursuit 
of its objectives.  
In the selection and management of the staff, the Company shall adopt the 
criteria of merit, competence and assessment of individual ability and 
potential. It is forbidden to recruit people belonging to the list of reference or 
their organizations.  
The staff selection takes place according to the correspondence of 
candidates to expected profiles and business needs, in respect of equal 
opportunities for all stakeholders. The requested information are closely 
related to audit matters provided for a professional and psyco- attitude 
profile, in the full respect of candidate privacy and personal opinions.  
The function of staff shall take the appropriate measures to prevent forms of 
patronage during selection and recruitment (for example, paying attention 
that the selector is not a relative of the candidate).  
The staff is hired with a regular employment contract; any form of illegal work 
is not tolerated.  When establishing the employment, every employee 
receives accurate information on: characteristics and purpose of assigned 
functions;  regulatory elements of the salary, as regulated by national 
collective work; standards and procedures to be taken to avoid possible risks 
for health associated with work. This information is presented to the 
employee so that the acceptance of it is based on genuine understanding.  
The company adds value and tends to the development of skills and 
capabilities of each Recipient, through the organization of training courses 
and refresher training. Each Recipient diligently perform these activities and 
report any need for additional or specific activities to enable the adoption of 
the necessary steps by the Company.  
 
4.2 Equal Opportunities  
It is a Company objective to create a working environment characterized by 
the absence of racial, cultural, ideological, sexual, physical, moral, religious 
or other discrimination and to offer to the recipients equal opportunities under 
equal conditions.  
All Recipients are required to work together to achieve that goal.  
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4.3 Work environment  
The Recipients cooperate in achieving common results and are committed to 
create a peaceful, challenging and satisfying working environment.  
Within the working environment, the Recipients have to hold a conduct 
based on seriousness, order and decorum.  
The Company requires that no events of harassment or intolerance take 
place during internal working relationships.  
 
 
4.4 Collateral Activities  
It is permitted to Recipients to carry out collateral activities whenever these 
do not affect their professional performances.  
The Recipient must avoid to carry out related activities (even when unpaid) 
that can conflict with the specific obligations towards the Company.  
The policies of personnel management are made available to all employees 
by business communication media (intranet, corporate notice board, 
organizing documents and communications from managers).  
 
4.5 Use of equipment and company assets  
The assets of the Company and, in particular, the facilities and equipment 
located in workplace are used for service reasons, under current legislation. 
It is never allowed to use corporate assets and, in particular, computing and 
network resources for purposes contrary to mandatory rules of law, public 
order or morality, and for committing or inducing the commission of crimes or 
Racial hatred, violence induction or human rights violation.  
No Recipient is allowed to record or playback audio-visual, electronic, paper  
or photographic records, except for cases where such activities fall within the 
normal course of her/his duties.  
It is forbidden any conduct consisting in alteration of a computer system or 
network,  or access without permission to data, information or programs 
contained, designed to provide the company an unfair advantage to the 
detriment of the State.  
 
 
4.6 Alcoholic substances and drugs, smoking  
Use of drugs and alcohol abuse at work is prohibited.  
All the Company is a no smoking area. 
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4.7 Working relationships with Public Administratio n employees  
 It is forbidden to maintain working relationships with Public Administration 
employees (actual or former), Italian or foreign, or with their relatives, to 
personally participate or have participated actively in business negotiations 
or endorsed demands made by the Company to Italian or foreign Public 
Administration, unless the opportunity to establish these relationships has 
been adequately assessed in advance and by the competent bodies in 
accordance with internal procedures from time to time in force at the 
Company.  
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V. CONFLICT OF INTEREST  
 
The Recipient in the fulfillment of her/his duties, avoids any situation of 
conflict of interest.  
For example, conflicts of interest may be determined by the following 
situations:  
(i) assumption of social offices or conducting work activities of all types for 
customers or suppliers;  

(ii) assumption of economic and financial interests of the Recipient or her/his 
family in suppliers’ or customers’ business (such as, for example, qualified 
investments, direct or indirect stock ownership of such entities).  

Each situation potentially capable of generating a conflict of interest, or to 
affect the ability of the Recipient to make decisions in the best interests of 
the Company, shall be immediately communicated by the Employee or the 
Collaborator to her/his Chief, or by the Chief or Business Representative to 
the Supervisory Body and determines, for the Recipient itself, the obligation 
to refrain from any act associated to or relating to this situation.  

It is subject to guidelines on conflict of interest of members of the board and 
control under the law.  
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VI. SYSTEM AND POWERS OF EXECUTION, ACCOUNTING 'AND  
INTERNAL CONTROLS  
 
6.1 Accounting records  
The transparency in accounting and the keeping of accounting records in 
accordance with principles of truth, completeness, clarity, precision, accuracy 
and compliance with relevant legislation is the basis for an efficient control.  
An appropriate supporting documentation for each transaction must be 
stored in records, such as to allow easy entry, reconstruction and 
identification of any responsibility.  
Each Recipient is required to assist with proper and timely recording in the 
accounts of any management activities.  
The submission of adequate supporting documentation is also required to 
Recipients in the compilation of cost notes that need to be refunded. 
It is forbidden any conduct intended to affect the accuracy and veracity of 
data and information contained in financial statements, reports or other 
communications required by law addressed to the members, the public and 
to the group performing the audit.    
All the people called to preparation for those acts should verify with due 
diligence the accuracy of data and information that will be implemented for 
the drafting of the above. All items, whose determination requires evaluation 
and quantification of discretionary functions and directions, must be 
supported by legitimate choices and, as a rule, by appropriate 
documentation.  
 
6.2 Internal controls  
The functionality and efficiency of a complex structure, such as Forgital Italy 
S.p.A. is, require the proper functioning of the same at all levels; to ensure 
that, the Company provides a system of internal controls, with the aim to 
monitor and guide the Company organization.  
Any Recipient, to the extent of her/his functions and assigned tasks, is 
responsible for the definition and proper functioning of the control system.  
 
6.3 Information flow  
The information flow must be managed according to criteria of truth, 
accuracy and timeliness. To this aim, the information reports, both internal 
(colleagues, employees, shareholders) and external (customers, suppliers, 
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institutionals) relationships must be drafted carefully and according to these 
principles.  
The Company also meets the requirements of law, including those relating to 
communications, to the competent authorities, with particular reference to 
supervisors and control, and cooperate with those authorities in their duties 
in accordance with the rules.  
 
6.4 Delegation and power of attorney  
 The Social Bodies, its members and the employees of the Company, as well 
as consultants, collaborators, stagers, trainees, agents, promoters, brokers, 
trustees and third parties who act on behalf of the Company pursuant to 
powers of attorney or entrusted must act within the limits thereof.  
 
It is prohibited to these subjects outside of these limits and to those who do 
not have powers of attorney to bind or cause to believe they can engage the 
Group in carrying out their missions and their activities.  
 
 
 
 
VII. BUSINESS POLICIES  
 
7.1 Environmental protection  
Environmental protection and conservation of natural resources are high 
priority objectives of the Company.  
Each Recipient in carrying out her/his functions and activities should 
contribute to the pursuit of exemplary performance in this area.  
The Company shall contribute in the appropriate form for the promotion of 
scientific and technological development aimed at environmental protection 
and preservation of resources.  
 
7.2 Health and safety protection at work  
The responsibility of each Recipient in respecting of their fellow employees 
and colleagues requires the greatest care to prevent any risk of accident. To 
this aim, the technical planning of workplaces, equipment and processes 
must be approached at the highest level of compliance with current 
regulations regarding safety and health.  
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Each Recipient must pay the utmost attention in the conduct of her/his 
business, strictly observing all safety and prevention measures established in 
order to avoid any risk to themselves and their employees and colleagues.  
The Company is committed to spread and consolidate a safety culture by 
developing risk awareness, promoting responsible behavior by all employees 
and works to preserve, especially with preventive actions, health and safety 
of workers. To this aim, a vast internal structure, keen to the relevant 
situation and the consequent changing threats, is designed to technical and 
organizational actions, through the introduction of an integrated risk and 
safety management, a continuous risk analysis of processes and resources 
to be protected, and the adoption of best technologies, the monitoring and 
updating of working methods and the provision of training and 
communication.  
 
7.3 Corporate Social Responsibility  
The social responsibility of companies operating in domestic and foreign 
territory is a value recognized and shared by the Company.  
The Company conducts its activities in compliance with  social obligations 
and aims to contribute with the same processes to economic wealth, 
intellectual and social development of each country and the communities in 
which it operates.  
 
7.4 Prevention of counterfeit coin and stamp values  phenomena, money 
recycling, receiving. 
Recipients who on behalf of the Company make operations involving 
handling of money, are explicitly not allowed to: a) counterfeit or alter money; 
b) spend and introduce into the State counterfeited money, with or without 
prior collusion; c ) spend the received counterfeited money in good faith; d) 
counterfeit, introduce into the State, purchase, possess, or put into 
circulation of counterfeited stamp values; e) use altered or counterfeited 
stamp values; f) counterfeit  paper filigreed in use in the manufacture of 
public credit cards or stamp values; g) manufacture or possess paper 
filigreed or instruments for counterfeiting stamp values or paper filigreed.    
Cash receipts and payments must be made through bank transfers and / or 
checks, subject to compliance with obligations arising from laws and 
regulations, and in particular with regulations in force regarding receiving. 
Cash receipts and payments by cash are generally prohibited, with certain 
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exceptions and limits laid down by internal procedures in the management of 
cash balances, which will require the traceability documentation.  
The purchase of capital goods is conducted according to criteria and 
procedures that can establish in advance the lawful origin.  
 
7.5 Prevention of crime of terrorism, subversion of  democracy and 
transnational crime  
The Company condemns the use of its resources for the financing and 
completion of any activities aimed at achieving terrorism or subversion of 
democracy objectives.  
 
The Recipient, as part of her/his duties, actively participate in the process of 
risk prevention, environment safeguard, life and public health protection and 
safety in respect of themselves, colleagues and third parties. To this aim, the  
Recipient:  
   
(i) is obliged to respect the freezing measures adopted by the competent 
authorities to suppress and combat terrorist and public subversion financing;     
 
(ii) avoids any promotion, establishment, organization, management, 
financing (even indirectly) to groups that are proposed to practice acts of 
violence against persons or property, for the purposes of terrorism, abroad or 
in any case against a foreign state, institution or international Organizations;     
 
(iii) is not permitted to give shelter or to provide hospitality, transportation, 
communication tools to people participating in associations or subversive 
purposes of terrorism and subversion of public order.  
 
In particular, it is forbidden to maintain relations with people mentioned in the 
lists of reference issued by the competent authorities or to have any title to 
property, and in particular, the movable and immovable property registered in 
favor of the persons mentioned in the above lists of reference. It is not 
allowed to give utilities to persons mentioned in the lists of reference or as 
part of the same organizations.  
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7.6 Prevention of crimes against individuals  
It is prohibited to commit or adopt behaviors that consciously accept the risk 
that crimes against individuals may be committed, such as:  
   
(i) reduction in slavery or in similar conditions of a person;  

(ii) trafficking and trade in slaves or persons in a position similar to slavery;  

(iii) sale and purchase even a single person reduced to slavery;  

(iv) conviction of a minor to perform sexual acts in exchange for money (child 
prostitution);  

(v) adoption of behaviors that facilitate the exercise of prostitution involving 
minors or exploitation of those who trade in their body to feel part of their 
income;  

(vi) abuse of minors to the realization of performances or pornographic 
material, and trade, sale, dissemination and transmission also free of charge 
of that material;  

(vii) supply or possession of pornographic material produced by the sexual 
exploitation of children;  

(viii) organization or promotion of trips that have as purpose, although not 
exclusively, the use of prostitution to the detriment of children.  

7.7 Communications and corporate operations  
The financial statements and other communications shall be in accordance 
with the regulations in force.  
Directors, function Managers and Employees shall keep transparency and 
proper conduct in the performance of their duties, particularly in relation to 
any request made by the members of the Board of Auditors, the Internal 
Audit function, other social organs in their own functions.    
Directors are not allowed to behave so as to cause injury to the integrity of 
assets.    
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Directors must not carry out any corporate transaction that is likely to result, 
even potentially, damage to the creditors.    
Any action, fraudulent or simulated, intended to influence the will of the 
components of the assembly members to get the irregular formation of a 
majority and / or a different resolution is prohibited. 
On occasion of checks and inspections by the competent public authority, 
the Board and its components, the Group Employees, the Consultants and 
Collaborators and any other third party acting on behalf of the Group, should 
maintain an attitude of maximum availability and cooperation towards the 
inspection and control bodies. It is not allowed to hinder in any way the 
functions of Supervisory Public Authority coming into contact with the Group 
because of their institutional functions.    
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VIII. INFORMATION AND CONFIDENTIALITY  
 
8.1 Information relating to the Company  
Any confidential information relating to the Company, acquired or developed 
by the Recipient in the execution or during her/his activities in dealing with 
the Company may be used, communicated or distributed to third parties for 
no purposes other than those indicated. The concept of confidential 
information includes any data, knowledge, acts, documents, reports, notes, 
studies, drawings, photographs and any other material relating to the 
organization and the corporate assets, methods of production to trade and 
financial, research and development, and judicial and administrative 
proceedings relating to the Company.  
The obligation of confidentiality remains in force even when the relationship 
with the Company has stopped, in accordance with the existing legislation.  
Any confidential information must be stored in places inaccessible to 
unauthorized persons.  
 
In any case, the Recipient is not allowed to use for personal or other people’s 
profit the information received by means of her/his office.  
 
8.2 Protection of Personal Data  
In carrying out its activities, the Company handles personal information of 
Recipients and third parties.  
The Company undertakes and demands that the Recipient undertakes, as 
part of her/its functions, so that the data subject to processing are treated in 
accordance with the regulations from time to time in force. To this aim, the 
processing of personal data is restricted to authorized personnel and in 
compliance with Company rules and procedures determined in accordance 
with existing legislation.  
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IX. PROVISIONS FOR IMPLEMENTATION  
 
9.1 Overall  
In order to pursue compliance with the principles outlined in this Code, the 
Company ensures:  
   
(i) wide diffusion and availability of this Code;  
 
(ii) homogeneous interpretation and implementation of this Code;  
 
(iii) checks on reports of violations of this Code and enforcement of penalties 
for violations thereof in accordance with relevant regulations;  
 
(iv) prevention and repression of any form of retaliation against those who 
contribute to the implementation of this Code;  
 
(v) periodic updating of this Code, based on needs that from time to time 
occur in the light of the activities listed above.  
 
Without prejudice to the powers assigned to the Company in accordance 
with law, and for the Ethics Committee and Supervisory Body, all Employees 
are required to implement and cooperate with the implementation of the 
Code, within the limits of their powers and functions.  
 
9.2 Supervisory Body  
The Company establishes a Supervisory Body (the 'Body'), which has the 
following functions, which the body can also perform using independent 
specialists:  
 
(i) ensure compliance of implementation and adequacy of this Code;  
 
(ii) conduct investigations relating to reports of potential or actual violations of 
this Code and report to the administrative or other competent Bodies, as 
appropriate, the results for the adoption of possible sanctions;  
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(iii) as a result of supervision and investigation of the above, propose to the 
President of the Board and / or the Vice President of the Board of Directors 
the adoption of the initiatives necessary or appropriate to update this Code;  
 
(iv) submit to the President of the Board and / or the Vice President of the 
Board of Directors,  who report to the Board of Directors in approving the 
draft financial statements of the Company, an annual report on its activities 
and on the implementation of this Code in the Company.  
 
The Body is appointed by Company administration, which defines the 
composition in accordance with Legislative Decree 8 June 2001, n. 231, the 
term of office and any remuneration.  
 
9.3 Clarifications, complaints and news  
Subject to compliance with any protection provided by legislation or by 
collective agreements in force and subject to the requirements of law, the 
organization is entitled to receive requests for information, complaints or 
reports of potential or actual violations of this Code.  
 
Any request for clarification, information or complaint will be kept strictly 
confidential in accordance with applicable law.  
 
 
 
Contacts:  
Vigilanza_231@forgital.com  


